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Vision – Together we provide the  
best quality care and support for  
those living with MND
 

Values – People first, Supportive, 
Professional, Honest, Partnership
 

 

 

Strategic Priorities 2016–19

Dimension Priority

Value
Provide the services 
stakeholders need

Contribute to research  
in a meaningful way in  
the NZ context

Maintain contact  
over time

Clients Understand client needs
Develop a stakeholder 
engagement strategy

Communicate in a 
culturally sensitive way

Internal 
Processes

Provide clear guidelines 
and consistent processes

Be clear about governance 
vs management

Provide fit for purpose 
equipment

People
Provide adequate training 
& development

Ensure we have role 
clarity

Ensure we are adequately 
resourced now and in  
the future
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Tēnā koutou katoa

It is with some sadness, but mostly excitement and great 
optimism, that I write this report that will be my last. 
After 11 years on Council, with 6 of those as President, 
I am stepping down, although I will continue on Council 
for another year. I am delighted that Lucy Haberfield, our 
current Treasurer/Secretary, has put herself forward 
for President. Lucy has a sound understanding of our 
Association and is an experienced leader.

My highlights from the year in review, 1 July 2017–30 
June 2018:

 Congratulations to Helen Palmer being made a Life 
Member at the AGM in 2017. Helen has a nursing 
background. She served on the Waikato Branch from 
2003 to 2017, for many years as chair. From 2006 to 
2017 she served on National Council, and was a very 
capable President from 2008 to 2012. Our Association 
has benefited indeed from her service.

 Congratulations to The TalkLInk Trust for being 
awarded the 2017 David Oliver Beacon Award 
– A Shining Light in MND Care. A well-deserved 
recognition for a Trust that is respected in the MND 
community for the understanding the therapists 
have of the needs of people with MND and their 
commitment to helping

 The Walk 2 D’Feet MND on 12 November 2017. Our 
Walks are going from strength to strength. We had 
17 locations with approximately 6000 participating; 
additionally Palmerston North fire fighters did an 
Extreme Walk (in full breathing kit) of 170km to 
Wellington. In total, $307,000 was raised. 

 Our staff attended a Fight MND symposium in 
Melbourne in March 2018, which brought world 
leaders in ALS/MND research together. An exciting 
event so close to home. 

 On International MND/ALS Awareness Day, 21 June, 
MND had extensive media coverage in New Zealand. 
Thanks to brave people from all parts of New Zealand 
who shared their stories. 

Achieving public awareness and raising funds for the 
work of our Association is very much a team effort and 
we are fortunate that so many people are willing to help 
us.

Delivering our support service also requires a team 
effort, and my sincere thanks to the staff who work so 
hard to provide our service. Firstly I sincerely thank and 
acknowledge the work of our “coal face” team of Kate 
Moulson, Moira Young, Carol Matthews, Linda Oliver and 

Toni Foster. 
I appreciate 
the additional 
work you have 
all done this 
year to cover 
vacancies as we 
get our full resourcing 
in place. I also thank Jacqui 
Drinkwater and Gilly Noon, important contributors to 
the team until June 2018. The work of our support team 
members is truly valued. 

I also take this opportunity to recognise and thank the 
national office team of Hayley Watkinson, Noelann Davies, 
Annabel McAleer, Claire Reilly and Carl Sunderland. You 
each do amazing work in your particular areas and I 
know that our Association is indebted to each and every 
one of you for the extra hours you put in to see that the 
job gets done. This generosity of spirit is appreciated. 

I also wish to thank and acknowledge the work of:

 Kerry Walker and Richard Roxburgh in running the 
New Zealand MND Registry. It is exciting that being 
enrolled in the Registry has already enabled some 
people to be involved in research. 

 Jayne McLean and Dr Emma Scotter running the MND 
Research Network, reaching out to researchers in 
New Zealand and growing MND research here.

And finally I thank my colleagues on Council for their 
support and their work during the year. Council is another 
team working together for people with motor neurone 
disease. 

It has been a privilege and a pleasure to work with 
and for people with motor neurone disease. Over the 
years I have met many unforgettable people who have 
helped me grow and learn. I have been challenged and 
supported, saddened and gladdened. I tried to listen 
well. We have taken long strides together to grow our 
Association. I thank you for your work and your support.

Ngā mihi nui ki a koutou

Nō reira, tēnā koutou, tēnā koutou, tēnā koutou katoa.

 
Beth Watson
President

President’s report



Our impact: SUPPORT

Norm’s first symptoms of motor neurone disease 
(MND) started 5 years ago, in winter 2013, with muscles 
twitching, shortage of breath and tiredness. He initially 
thought that older age was the problem – although he 
was just 69 at the time.

It took almost two years, and many tests, to finally be 
diagnosed with MND. 

Norm and his wife were shattered by the diagnosis. “We 
felt very much alone,” he says. “My wife and I were very 
upset, emotional and felt isolated.”

“On finding out about MND New Zealand, we contacted 
our local support team member, Kate, who quickly visited 
us and provided information both about MND and the 
MND Association. Since then, Kate has visited regularly, 
provided useful tips and information, and has always 
been positive. I always feel much better after her visits.”

Because Norm’s ability to breathe was deteriorating due 
to his MND, Kate helped him access a bipap machine. He 
uses this crucial piece of equipment to help him breathe 
while he sleeps, and to boost his energy during the day.

Kate also arranged meetings where information was 
provided by specialists and others, and dinners that 
are most enjoyable. “These get-togethers are greatly 
appreciated by people with MND and their carers,” says 
Norm. 

This year we supported an average of 315 clients, and their 
whanau and health professionals
We supported 157 families through the shock of a new diagnosis 
and 92 through the sadness of a life ending due to MND
Our support team had 3168 face-to-face contacts and 7108 
contacts by phone, email, text

“Being able to share experiences is a great help, as well 
as realising that you are not on your own. Without MND 
New Zealand and especially Kate, it would have taken us 
much longer to access local contacts and information on 
MND. We would have felt alone for much longer.”

This year, MND New Zealand was pleased to finally 
appoint a second support team member in the South 
Island this year, covering the Nelson/Marlborough, 
Canterbury and West Coast DHB areas.
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Dear members and supporters of MND New Zealand,

The 2017/18 financial year was the second year of MND 
New Zealand’s current three-year strategic plan (see 
www.mnd.org.nz/our-organisation). This plan has four 
priority dimensions: Value, Clients, Internal Processes, 
and People (see page 2). This report highlights progress 
made during this financial year in each dimension.

Value
This year saw the organisation hitting the $1 million 
income mark for the first time in its 33-year history. This 
has allowed a growth in the provision of core services 
– providing information and support, advocating for 
our community, raising awareness, and encouraging 
research – and is mainly due to the success of 2017 Walk 
2 D’Feet MND in November which raised a net income of 
$307,000, a growth of 55% from 2016.

Walks took place in 17 locations with around 6000 
attendees. A first for 2017 was the Extreme Walk 2 
D’Feet MND in which a small group of firefighters walked 
the 170km from Palmerston North to Wellington in full 
uniform, collecting donations and raising awareness 
along the way. 

This Walk income allowed us to appoint an eighth Support 
Team member (our second in the South Island) and 
increase the hours of three others, adding 51 additional 
support hours per week. 

Walk fundraisers also raised the money to launch 
and fund the New Zealand MND Research Network in 
November 2017 (www.mndresearch.auckland.ac.nz) 
and allowed us to co-commission a ‘Review of Current 
Research Regarding the use of Medicinal Cannabis for MS 
and MND Symptom Management’, which we submitted 
to the Parliamentary Select Committee considering 
medicinal cannabis reform in March 2018.

From July 2017 to June 2018 the New Zealand MND 
Registry enrolled 118 participants and facilitated 
enrolment into in four research studies. As at 30 June 
2018, there were 142 people enrolled in the Registry.

Work has started on a research funding policy to ensure 
income from the Walk 2 D’Feet MND 2018 continues to 
contribute to research in a meaningful way in the New 
Zealand context.

Work has also begun on a fundraising strategy to ensure 
long-term sustainable income to successfully meet the 
needs of our community and meet strategic priorities.

New strategies 
were introduced 
to improve our 
communication, 
both internally and 
externally. Internally 
we introduced a cloud-
based organisational tool, 
Basecamp, and an internal newsletter. 

Externally we reviewed and updated our InfoPack for 
people newly diagnosed with MND, added to the content 
on our website and made some website navigation 
improvements. We added an ‘unsubscribe’ link to emails 
to our database to ensure we maintain contact with only 
those who wish to continue to hear from us. We continue 
to consider Facebook an important daily broadcast 
communication tool to those with both tight and loose 
connections to MND and have worked throughout the 
year to convert people from Facebook followers to 
newsletter subscribers, to develop a deeper connection 
with our social media followers. 

Clients
Client numbers remained relatively stable during the 
year, ranging from 310 to 335 clients at any one time. 
There is huge variability in the amount and type of 
support needed by different clients, and by individual 
clients over time. Ensuring we provide the necessary 
support to the right people at the right time remains a 
continual challenge for the MND Support Team.

In order to get a better understanding of our clients’ 
needs, an external researcher was commissioned in 
early 2018 to conduct a survey to all MND New Zealand 
stakeholders – the ‘MND Community Survey’. Five 
surveys were created so that we captured feedback from 
all stakeholder groups – people living with MND, their 
carers (current and previous), healthcare professionals 
and supporters/volunteers. Survey results are due in late 
2018 and will form the basis of our strategic planning and 
direction for 2019 and into the future.

Work has also started on developing a community group 
framework which aims to encourage peer-to-peer 
support via regional support groups and connections. 
Survey findings will contribute to the development and 
direction of this work once we get a clearer idea of what 
is required in each region.

General Manager’s report
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Internal processes
To provide clear guidelines and consistent processes, in 
August 2017 Council signed off the Policy and Procedures 
Manual. The Support Service Manual is under review 
and development, the induction procedure for new staff 
was reviewed and upgraded, and health and safety 
documentation for the National Office updated.

To ensure due diligence and transparency, an external 
HR advisor was consulted in employment matters, 
including the recruitment of new staff and establishing 
a successful relationship between Council and National 
Office. 

Considerable work has been done at governance level 
with the establishment of two sub-committees: Risk, 
Audit, Finance & Investment, and HR/Remuneration. 
Working groups were also created during the year to 
assist in the development of the research strategy and 
the MND Community Survey.

Several items of equipment were upgraded, including 
three vehicles and three laptops for the Support Team. 
The National Office IT system was also upgraded to 
better suit staffing levels.

The four remaining regional branches were closed in 
early 2018 due to the results of the 2017 consultation that 
found they were struggling to recruit and retain branch 
members. A new community and volunteer framework 
will be developed using the MND Community Survey 
results to help establish current community needs.

Mid-year we changed accountant to Jamie Nicolas at 
Gofi8ure in Wellington. 

People
There were several personnel changes over the year. 
We welcomed Greg Horton and Steve Green to Council 
in October, and as part of the change management 
process, a full-time General Manager was appointed in 
April. Other new additions to the team were Toni Foster 
(Support Team Leader), Hayley Watkinson (National Office 
Administration & Accounts) and Carol Matthews, Jacqui 
Drinkwater and Julie Hooper (Support Team Members). At 
year end there were 12 employees with a FTE of 8.35.

Role clarity and performance expectations of all positions 
have been a continued focus and I want to congratulate 
our team on the quality of their work.

New position descriptions were created for the General 
Manager, Support Team Leader and National Office 
Administration & Accounts. All roles encouraged higher 
levels of leadership, autonomy, initiative, and personal 
and professional growth than previously required.

To ensure we are adequately resourced now and in 
the future, as we continue to grow, a role review was 
conducted for the Fundraising Development Manager 
and Communications & Engagement Advisor to establish 
greater role clarity. New position descriptions were 
created and these will be introduced later in 2018. The 
Support Service in the South Island was reviewed, and a 
second staff member was appointed in June.

Staff training and professional development opportunities 
included attendance of the Fight MND Research 
Symposium in Melbourne and a three-day Support 
Team workshop in June. Improvements were made to 
the induction processes for all new staff, involving all 
members of the national office team.

All Support Team staff were required to participate in 
professional supervision at least every two months, 
and an Employee Assistance Programme (EAP) was 
introduced in September.

Our amazing volunteers have continued to add a huge 
value within the MND community, being involved in a 
broad range of regional activities throughout the year. 
There were 17 Walk 2 D’Feet MND committees, a growing 
number of support groups, and a variety of fundraising 
events including 45 Cuppa Tea for MND events during 
2018 Awareness Month. 

I would like to take this opportunity to thank and 
acknowledge our volunteers, without whom we could not 
provide the level of service and activities we do in the 
community. 

Thank you for your continued support. I look forward 
to working hard for ‘team MND’ in the year ahead, 
helping our organisation grow, unite and empower our 
community.

Carl Sunderland 
General Manager



Our Clients

We support an average of 315 
clients every year.

For every client, we estimate we 
offer support and information to 

at least 12 additional people.

3780
people supported 
per year

Age at diagnosis

Average clients per year*Clients by age and gender

Total clients: 315

New clients: 144

Client deaths: 112

Under
50 years

50 to 60 60 to 70
Median age at 
diagnosis is 67

70 to 80 80 years
plus

0

50

100

150

Women              Men Under 65              Over 65

55%

30%

55% of our support team 
contacts are to people with 
MND and their families. 45% 
are to health professionals 
and service providers.*

Over one quarter of our 
contacts are face-to-face. 
69% of our contacts are via 
phone, email and text.*
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We now have more than four years of client data recorded in our secure online data-
base. The below figures show statistics based on information collected since late 2013

* as reported to the Ministry of Health 2017–2018 from Support 
Team records

* as reported to the Ministry of Health 2014–2017 from Support 
Team records
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Our impact: ADVOCACY

We were proud to make submissions on two Bills highly 
relevant to people with MND when they came before 
Select Committee in Parliament this year. 

The End of Life Choice Bill proposes to make it legal in 
New Zealand for people with terminal illness to request 
medical aid to hasten their death (‘assisted dying’). The 
Misuse of Drugs (Medicinal Cannabis) Amendment 
Bill proposes to make it legal for terminally ill people 
to possess and use cannabis and cannabidiol (CBD) 
products.

We felt it was best to neither support nor oppose each 
Bill, due to their controversial nature and the variety of 
beliefs held by our community. However, we felt it crucial 
to ensure that any rights these Bills may create do not 
discriminate against people with MND. 

Regarding cannabis, should the Bill be passed, we 
advocated for the legal protection of carers who may 
need to procure, prepare or temporarily possess 
cannabis on behalf of a person with MND. We shared 
our report, ‘Review of Current Research Regarding the 
use of Medicinal Cannabis for MS and MND Symptom 
Management’, which found benefit in using cannabis for 
the treatment of several symptoms of MND (see mnd.

© ATOMAZUL / 123RF STOCK PHOTO

org.nz/cannabis). We also recommended the 12-month 
time frame in which people are considered terminally ill 
be removed, to be fairer to people with MND who may 
experience uncomfortable symptoms for several years. 
Finally, we recommended that Government provides 
funding for ongoing research into the use of cannabis to 
treat the symptoms of MND and other neuromuscular and 
neurodegenerative diseases. 

Regarding assisted dying, should the Bill be passed, we 
requested that the word ‘talk’ and ‘tell’ used several 
times in the Bill be specifically defined to include users 
of assistive speech technology. We also advocated for 
a substantial increase in funding for and improved 
access to palliative care services all over New Zealand, 
particularly to outreach services to rural areas, respite 
beds in hospices, inpatient services in small towns, and 
overnight nursing care. 

We also continued with our core client advocacy work. 
Our Support Team members often work with clients to 
help them apply for vehicle and bathroom modifcations, 
and help them identify the benefits they are entitled to. 

Read our full submissions at mnd.org.nz/EOLCsub and 
mnd.org.nz/cannabis



Our impact: RESEARCH

In March, MND New Zealand staff attended the first ever Australasian 
MND Symposium in Melbourne. The conference brought together 
some of the world’s best MND researchers, and we were encouraged 
and excited by their positivity. “I’m really optimistic for the future for 
the next five to 15 years,” said Professor Paul Talman, director of the 
Australian MND Registry. “It will lead to a cure.” 

We summarised three full days of presentations in two conference 
streams into six documents containing up-to-date information 
about developments in research towards a cure and understanding 
the causes of MND, the drug development pipeline, key global and 
Australian clinical trials, and advances in our understanding of the 
importance of multidisciplinary clinics and palliative care to improve 
life expectancy and quality of life. 

These research updates have been shared on our website and with 
the health professionals in our database. 

We funded the development and November 2017 launch of the New 
Zealand Research Network (www.mndresearch.auckland.ac.nz), 
which connects all MND-related researchers in New Zealand. We 
continued to fund the New Zealand MND Registry (www.mnd.org.
nz/registry) for its first full year. We maintain a reserve of funds to 
ensure the long-term sustainability of these two important initiatives. 

Our Australasian MND Symposium summaries are available on our 
website under mnd.org.nz/research/research-resources

The New Zealand MND 
Registry enrolled 118 
participants and facilitated 
enrolment into 4 research 
studies this year
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Our impact: AWARENESS

Awareness matters. As a newly diagnosed person, 
sharing your MND diagnosis is difficult – and it’s much 
worse when you must repeatedly explain the effects 
of MND to loved ones. Greater public awareness of 
MND lessens this burden, so we were thrilled that MND 
Awareness Month, June 2018, was a huge success for 
us this year. Media stories generated by our activities 
reached an audience of over 2.5 million. 

In June we issued a press release alerting media to 
research published in January 2018 by the Centre for 
Brain Research (CBR) at the University of Auckland. 
Dr Emma Scotter, head of the MND Lab at the CBR, and 
her team had uncovered a surprisingly high mortality 
rate due to MND, showing that New Zealanders have the 
highest known rate of MND of any country in the world. 
The story was covered by One News, the Sunday Star-
Times, the New Zealand Herald and The Project on TV3. 

Thank you to Graeme Smith, Kirsty Gerlach and Greg 
Horton, for so generously sharing insight into their lives 
with MND during Awareness Month. Thanks also to 
Emma Scotter, for fielding media enquiries and taking 
interviews while on holiday. 

Earlier in the year, the Walk 2 D’Feet MND 
on 12 November 2017 also generated 
some great awareness-raising. Articles 
about MND were published in the Herald 
on Sunday, Taranaki Daily News (the front 
page!), Bay of Plenty Times, Northern 
Advocate, Rotorua Daily Post, Stuff, Western 
Leader, Otago Daily Times, The Southland 

Times, The Weekend Sun, and Whanganui Chronicle. The 
Extreme Walk 2 D’Feet MND also featured on Seven 
Sharp, 3 News, and Prime News. 

We really appreciate the bravery of Eric Beardmore, 
Wayne Cotton, David Seymour, Peter Macklow, Lana 
Hook, Nicola Galloway, Rob Smith, Fiona Butcher, Kevin 
Manning, Kirsty Gerlach, Tanya Gilchrist and Greg Horton, 
in sharing their experiences with MND with media, to 
raise awareness of MND and encourage attendance at 
the Walks.

Our TV commercial this year reached an audience of 
almost 9 million. We received generous support from 
media networks, with airplay donated across TV, radio 
and online to a value of $564,000, for an investment of 
just over $40,000. Over the two years since we created 
the TVC, it has returned over 1000% on our investment. 
Thank you to our pro bono creative agency, Hound & 
Steed (www.houndandsteed.co.nz), for so generously 
donating so much of their time to this project over the 
past two years. Thanks also to volunteer Alicia Newton.

Awareness Month media reached an audience of 2,640,000 
Our Walk 2 D’Feet MND ad was seen or heard 8,913,000 times
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We sent 4835 publications to 
people af fected by MND
We shared information 
that reached an audience of 
938,000

Our impact: INFORMATION

This year we updated the information pack given to 
people when they’re newly diagnosed with MND. We 
replaced nine brochures, all written over a decade 
ago, with one short booklet. We distributed about 90 of 
these new InfoPacks this year, along with 75 of the older 
InfoPacks, 840 ‘About MND’ pamphlets, and 230 copies 
of our booklet ‘A Problem Solving Approach for GPs and 
Health Professionals’.

Our support team members led 84 educational 
presentations to health professionals, community groups 
and service providers. 

Over 28,000 people visited our website for information, 
with 4350 returning multiple times. The most-read 
information on our website was the Walk 2 D’Feet MND 
information, the ‘About MND’ section, and the page of 
information about the medication edaravone, approved in 
the US in May 2017 (mnd.org.nz/edaravone).

We posted 311 times on Facebook. The number of people 
who ‘like’ our Facebook page grew by 902, to 4539. Each 
of our posts was seen by an average of 1438 people 
who like our page. Over the year, all our Facebook posts 
were seen a total of 904,000 times and received a total of 
70,864 comments, likes, shares and clicks. 

We redesigned MND News, 
our 20-page newsletter sent 
twice per year, to create a 
warmer, brighter and more 
visually engaging publication. 
Thank you to Sue Hobbs of 
minimum graphics for her 
creativity, attention to detail, 
and the time she volunteers 
to design our newsletters. 
We posted the Spring and 
Autumn issues of MND 
News to around 500 people 
and organisations, and 
emailed each newsletter to 
a further 1400 people. 

mndnewsN E W S L E T T E R  O F  T H E  M O T O R  N E U R O N E  D I S E A S E  A S S O C I AT I O N  O F  N E W  Z E A L A N D  I N Cw w w. m n d . o r g . n z

	
ISSN	1178-9522	 AUTUMN	2018

Contents 
Medicinal	cannabis	for	MND?	 3
Our	assisted	dying	submission	 4
Walk	2	D’Feet	fundraising	cracks	$300,000	 6
Introducing	new	faces		8
Are	MND	rates	in	NZ	high?		 15

©	CHAMILLEWHITE	/	123RF	STOCK	PHOTOCuppa Tea for MNDMND	Awareness	Week,	June	18	to	24We’re having a lovely cup of tea and would be delighted if you’d join us. During MND 
Awareness Week (June 18 to 24) we encourage you to organise a morning or af ternoon 
tea at your workplace, school, club or home, to raise awareness of motor neurone 
disease and funds for our support service. Our Support Team are at the core of our organisation, providing free support to 

people with MND all over New Zealand. They help build and maintain teams of health 
professionals around everyone with MND, and help the whanau surrounding people 
with MND work together as a team, so they can all have the best quality of life possible. 

So please get your team together for a Cuppa Tea for MND in June. Go to 
everydayhero.co.nz/event/tea4mnd to donate or start fundraising.  Email fundraise@mnda.org.nz for more ideas and information

mndnewsN E W S L E T T E R  O F  T H E  M O T O R  N E U R O N E  D I S E A S E  A S S O C I AT I O N  O F  N E W  Z E A L A N D  I N Cw w w. m n d a . o r g . n z

	
ISSN	1178-9522	 SPRING	2017

Contents 
Claire	Reilly’s	QSM	honour	 2
Announcing	the	MND	Research	Network	 3
New	faces	at	MND	NZ	 6
All	about	edaravone	 10
How	Hospice	helps	 13
How	to	bank	your	voice	 14

Join the Walk 2 D’Feet MND

©	KAREN	SWAINSON	2015

Please join us at our Walk 2 D’Feet MND on SUNDAY 12 NOVEMBER. The Walk 2 D’Feet MND is our annual fundraiser, being held in 18 towns and cities all over New Zealand this year. 
Previous years’ Walk 2 D’Feet MND events have  been a huge success, with enthusiastic participation from our passionate and growing community of people who have loved someone with MND, current and past (Continued on page 2) 

This year’s Walk 2 D’Feet MND events are being held in: Auckland, Balclutha, Bay of Plenty, Blenheim, Christchurch, Dunedin, Hamilton, Hawkes Bay, 
Invercargill, Nelson, New Plymouth, Rangiora, Taupo, Wairarapa, Wellington, 

Whanganui, Whangarei



Our impact: FUNDRAISING

The 2017 Walk 2 D’Feet MND 
was our best-ever fundraiser, 
generating a net profit of $307,000. 
This was an increase of 55% over 
the 2016 net result, and represents 
a fundraising return on investment 
of 300%, or cost per dollar raised 
of $0.25.

Walks took place in 17 towns and 
cities throughout the country. A 
total of 3209 online registrations 
were received, a 28% increase on 
2016, and a further 1469 adults 
registered on the day. Including 
children, attendance nationwide 
was approximately 6000. The move 
from September to November was 
successful and most places saw 
fine weather.

Aside from sponsorship, all income 
streams increased, with entries 
and merchandise increasing by 
20% and 37% respectively. Direct 
donations accounted for over a 
quarter of revenue raised, largely 
thanks to one significant group 
of donors, the We Walk with Greg 
team, who contributed $79,000 in direct donations (as 
well as a further $25,000 through peer-peer fundraising).

For every dollar invested in Everyday Hero, $8 was 
returned. The number of active fundraisers increased 
17% from 156 to 183. The average total raised was $795 
per page compared to $783 per page the previous year.

We were also pleased with the results of our first Cuppa 
Tea for MND campaign, held throughout June 2018. Over 
45 morning and afternoon teas were held all over the 

country – including in the Beehive! The campaign raised 
over $27,000 and was well-received by volunteers as a 
simple fundraising and awareness-raising activity. 

Event attendee Tania Balzat described the Cuppa Tea 
event as “cathartic for all who are involved in running in 
these types of fundraisers. Friends and family feel that 
there is something they can tangibly do to show their 
support.” 

$158,000 was raised for the Walk 2 D’Feet MND through 
Everyday Hero peer-to-peer fundraising, an increase of 20% 
over 2016
The average Walk 2 D’Feet MND donation increased 21% from 
$62 in 2016 to $75 in 2017
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Treasurer’s report

“I’m much more optimistic than I was 10 years ago.  
Researchers are intensely interested in MND.” 
PROF KEVIN TALBOT, HEAD OF CLINICAL NEUROLOGY, UNIVERSITY OF OXFORD UK, 
SPEAKING AT THE AUSTRALASIAN MND SYMPOSIUM, MARCH 2018

The 2017/18 year saw the Association settle in after a 
number of changes from the previous year. The result for 
the year is a surplus of $127K against a surplus of $64K 
last year. Overall the Association continues to experience 
increasing demand for services and that is reflected 
in increasing costs. This is offset somewhat by greater 
success in grant applications and fundraising efforts.

Fundraising yielded $986K of revenue compared to 
$804K last year. Much of this relates to the Walk 2 D’Feet 
annual fundraising event which has become the flagship 
fundraiser for the Association.

Employee related costs increased by $81K as we invest 
in growing capability in key roles including leadership 
and communication. These roles help the Association 
build awareness and generate the funds for a financially 
sustainable future. 

Overall revenue increased by 17.5% and costs only 
increased by 11.5%

The Association has total assets of $1.233M and total 
liabilities of $212K. Cash and term deposits increased 
by $67K, whilst the term investment portfolio increased 
in value by $59K. Working capital ratio at 30 June 2018 
was 3.29:1 compared to 3.02:1 at the same time last year.  
Treasury recommends that working capital should be 
between 4 and 6 months of operating expenditure. The 
Association has 6 months of cover, however the term 
investment portfolio provides a further 7 months of cover 
ensuring the Association is in a healthy financial position. 
Overall accumulated funds increased by $179K.

The Association continues to build a strong position 
allowing us to develop our services and remain highly 
client focused

Lucy Haberfield
Secretary/Treasurer
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Patron
Hon Ruth Dyson MP

Medical Patron
Sir Richard Faull KNZM FRSNZ

Honorary Medical Advisor
Andrew Chancellor MBChB, MD, FRACP, FRCP

Honorary Solicitor
Scott Moran, Partner, Duncan Cotterill

President
Beth Watson
president@mnda.org.nz

Vice President
Andrew Pardoe-Burnett

Secretary / Treasurer
Lucy Haberfield

Council
Anna Chalmers, Fiona Hewerdine, Tony Treloar, Greg 
Horton, Steve Green

General Manager
Carl Sunderland
carl.sunderland@mnd.org.nz

Office & Accounts Administrator
Hayley Watkinson
admin@mnda.org.nz

Support Team Leader
Toni Foster

Communications and Engagement Manager
Annabel McAleer

Fundraising Development Manager
Claire Reilly

Grants Administrator 
Noelann Davis

Support Team
Gilly Noon, Linda Oliver, Carol Matthews, Jacqui 
Drinkwater, Moira Young, Kate Moulson

Life Members
Reima Casey, Robina Davies, Graham East,  
Dennis Hall, Edith McCarthy, Helen Palmer, Mary Parker, 
John Roxburgh, Nedra Shand, Geoff Thompson
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Thank you to the following Funders for their  
highly valued support over the past year

ANZ Staff FoundationBayTrust

The Bill Brown Trust

Blue Waters Community Trust

Community Organisation Grants 
Scheme

E M Pharazyn Trust 

F H Muter Trust 

Foundation North

Iris & Eric Wilfred Nankivell 
Charitable Trust

The Guy Anson Waddel Charitable 
Trust

Silicon Valley Community Foundation 
on behalf of Liquid Sky Vineyards 
Charitable Fund

Lottery Grants Board

Louisa & Patrick Emmett Murphy 
Foundation 

Ministry of Health

North & South Trust Ltd

NZ Post

Oxford Sports Trust

Pelorus Trust

Phillip Verry Charitable Foundation

Pub Charity Limited

Thomas George Macarthy Trust

Trillian Trust














































